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RESOURCE SLIDES

Part One: Sexual Misconduct in the Healthcare Workforce
Part Two: First Disclosures and Bystander Intervention 
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TRIGGER WARNING 
SEXUAL MISCONDUCT,

HARASSMENT AND SEXUAL
ASSAULT 



SEXUAL MISCONDUCT IN
THE HEALTHCARE

WORKFORCE



THE SEXISM IN MEDICINE REPORT

2500 RESPONDENTS 

SEXUAL HARASSMENT AND SEXUAL ASSAULT 
56% of women and 28% of men respondents received
unwanted verbal conduct
31% of women and 23% of men respondents
experienced unwanted physical conduct  

91% WOMEN EXPERIENCED SEXISM 
61% of women respondents felt they were discouraged
to work in a particular specialty 
70% of women respondents felt that their clinical
ability had been doubted or undervalued
44% of women feel they have had fewer training
opportunities based compared to men 





SURVIVING IN SCRUBS



SEXUAL MISCONDUCT IN SURGERY REPORT

1434 RESPONDANTS 
51% female 
Surgical workforce
included 
Questions related to
5 years leading up
to the survey 

30% FEMALE SURGEONS
SEXUALLY ASSAULTED 

63.3% females experienced
sexual harassment v 23%
males
0.8% of female respondents
had been raped by a
colleague v 0.1%

“LIVING DIFFERENT
REALITIES”

Women much more
likely to witness sexual
misconduct 
Women have much
less trust in reporting
bodies



DEFINITIONS 
WHAT DOES “SEXUAL

MISCONDUCT LOOK LIKE IN
HEALTHCARE?”



SEXUAL
HARASSMENT 
Unwanted conduct of a 

 sexual nature which has the
purpose or effect of violating

the recipient’s dignity or
creating an intimidating, hostile,

degrading, humiliating or
offensive environment.

SEXUAL ASSAULT
When a person is coerced or
forced to engage in sexual

contact against their will, or
when a person is touched

sexually without their consent 

SEXISM 
Prejudice, stereotyping, or

discrimination on the basis of
sex

MISOGYNY v BENEVOLENT
SEXISM 



THIS AFFECTS EVERYONE



NHS STAFF SURVEY 

675,410 respondents. 
3.8% sexual harassment
from colleagues. 

NURSING TIMES SURVEY 

60% of nurses have
experienced sexual
harassment at work.
27% reported. 
1/3 didn’t think it was
taken seriously by
employer.  

UNISON SURVEY 

8% allied HCPs had
been sexually
harassed in the last
year.  



Not all survivors of sexual misconduct are the same and sexual misconduct will affect
people in different ways.

Sexual harassment can happen to anyone, regardless of age, gender, sexual
orientation or background.

Intersectional harassment is where an individual has 1 or more equality protected
characteristics such as, but not limited to, gender, race, sexuality, gender

reassignment, religion and disability. When these characteristics intersect, there is an
increased risk of a person experiencing sexual harassment.

INTERSECTIONALITY



IMPACT ON INDIVIDUALS 

NEGATIVE EMOTIONS 
Guilt, shame 
Not being believed 
Loss of professional
identity 
Humiliation 

IMPACT ON CAREER
Fear of repercussions 
45% lower productivity 
7% resign 
Difficulty reporting 

MENTAL HEALTH 
35% affected their
mental health 
58% anxiety 
24% depression 
66% PTSD 
Suicidal ideation
and self harm 



IMPACT ON ORGANISATIONS 

LOW MORALE 

LEGAL CASES 

INCREASED ABSENCES 

HIGH STAFF TURNOVER 

LOSS OF TRAINEES AND STUDENTS 

ORGANISATIONAL DISTRESS 



MAKING CHANGE HAPPEN





SURVIVING HEALTHCARE REPORT 2023   



SUPPORT

CASE REVIEW 

EDUCATION 

INDEPENDENT INQUIRY

RESEARCH

POLICY



REPORTING 

COMMUNICATION 

REFORM 



NHS ENGLAND SEXUAL
SAFETY CHARTER 



BMA PLEDGE: END
SEXISM IN MEDICINE 



WPSMS 15 KEY  
RECOMMENDATIONS 



MAKING CHANGE HAPPEN
WHAT WE CAN ALL DO 



START A CONVERSATION

SELF REFLECTION 

OPEN YOUR EYES



FIRST DISCLOSURES &
BYSTANDER INTERVENTION 



BANTER

A ‘GET OUT OF JAIL FREE CARD’ TO MASK ABUSIVE
BEHAVIOUR OR JUST FUN?

roots in lad culture
encourages group bonding via discrimination of another
group
feeds off power imbalance
undermines individuals
if you don’t play along you’re uptight
victims are silenced



4

WHAT TO
DO IN THE
MOMENT?



WITNESS: 5D BYSTANDER INTERVENTION MODEL 

DISTRACT 

DOCUMENT

DELEGATE 

DEFER 

DIRECT



WHAT TO DO  IN THE MOMENT Use the 5Ds
Seek help

Contemporaneous notes
Reach out to a colleague or friend
Tell a senior
Sexual misconduct policy

WHAT TO DO AFTER

SURVIVOR 



Actively listen.
Ask open questions.
Thank them for sharing their experience with you.
Say that you believe what they are saying.
Affirm that they have done the right thing in disclosing their experience.
Take their concerns seriously.
Emphasise that they are not to blame for their experience.
Be clear about the limits (if any) to confidentiality. 
Create a plan and offer ongoing support.
Give the victim as much control over the plan as possible.

WHAT TO DO DURING A DISCLOSURE



Talk about your own experiences of violence.
Ask too many questions.
Judge or criticise their choices.
Victim blame.
Promise you will keep their confidence (if you’re not able to do so).
Get angry or frustrated at the person or their experience.
Be a saviour.
Tell them what to do.
Try to force them to disclose information – let them guide what they tell
you.
Provide counselling (if you are not trained).

WHAT NOT TO DO IN A DISCLOSURE



CONTACT US

EMAILsurvivinginscrubs@gmail.com

TWITTER/X@scrubsurvivors

INSTAGRAM@scrubsurvivors

LINKEDIN surviving in scrubs 
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